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[bookmark: _GoBack]Compliance at Workplace: Business Ethics
	Employees' compliance at the workplace forms the basis of maintaining the reputation and pushing for change to the growth of any business.  Notably, workers will always feel comfortable to deliver in their area of specialization if their rights are respected and welcomed in the company they are working ate irrespective of their race or ethnicity. In the United States, the Black-American have faced racial discrimination at the workplace, with the majority being unable to secure high professional jobs irrespective of their qualification. Fortunately, following the death of George Floyd, the hiring and promotion of black employees have been made a priority to ensure every worker feels appreciated in their workplace. The compliance officers should aid in bringing this change through engagement of responsible leaders to hire qualified teams from the ground, training, and creating awareness programs to increase the level of diversity and inclusiveness of each staff at work (Sun). Besides, legal teams should be involved in setting policies as most people listen to them subject to their voice and trust in legal issues. Fundamentally, there is a need to embrace justice and equality as pillars to ensure a conducive working environment. 
	The mitigation of financial and regulation threats should be employed to improve governance risks that may emerge from lack of diversity.  For example, Gordon Kellye was part of the team that initiated a nonprofit organization with 200 members and 10 corporate leaders to support, train, and provide equal opportunities to the African-American population in a professional field (Sun). Besides, the chief executive and founder of the organization seconded by asserting that compliance professionals should create a conducive working environment where each employee adheres to the regulation and principles of the organization. Additionally, to properly manage risks, each member should have different ways of approaching issues.  The HR managers should recruit employees with diverse professional backgrounds and provide innovative resolutions to compliance problems (Sun). Fundamentally, various compliance employees show not only appreciation of clients but also receptiveness subject to valuing each employees' voice in decision making. Generally, compliance aids in ensuring diversity of recruiting, inclusion, and investigation of complaints that might emerge at work.
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